
 
 

   

 

TEMPLATE FOR ADVERTISING RESEARCH POSTS  
based on indications given by  par. 4.4.1 of the 

 “Report of the Working Group of the Steering Group of Human Resources Management under the 
European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"  

 

 

Recruiting Department/Research Unit: Humanities 

Title: “Italian L2 and care work: training paths for migrant caregivers” 

Offer description: 

The research activity will be carried out in the framework of the project SAFINA - Smart solutions and 
educational programmes for anti-fragility and inclusivity (Spoke 7) in which Unimc is a partner. The 
scholarship holder will collaborate in the research activities of Work Package 2 (Economy, industries and 
culture for active elderly people), in particular with regard to Task 2.3 (Social enterprises and social welfare 
services), aimed at proposing innovative solutions for the provision of services in the care of the elderly 
with fragility.  
The research activities will concern the development of training programmes in Italian L2 for family 

assistants with a migrant background (migrant caregivers) engaged in care work with frail elderly people. 

The research fellow will assist the Unimc research team of Task 2.3 in the implementation of the expected 

outputs of the project, with particular reference to the development of guidelines and training materials in 

Italian L2 as a language for work in the above-mentioned field, for the use of institutions and bodies 

engaged in the training of caregivers, as well as the design of a digital environment for their use. 

Researcher career profile: 

• R1 First Stage Researcher (up to the completion of PhD) 
For further details https://euraxess.ec.europa.eu/europe/career-development/training-

researchers/research-profiles-descriptors 

Location: Macerata, Italy 

Type of contract:  

• temporary 

Job status 

• full time 

 

Expected start date and duration of the contract: 6 (six) months. The exact start date will be provided after 

the selection process. 

Annual gross salary: € 1.000 

Selection criteria: Master’s degree in foreign languages  

Preferential selection criteria:  

https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors


 
 

   

 

1. proven research experiences in the same field of this research project: adult migrants linguistic 

skills formation (Italian L2), special languages, technologies and digital fields for language’s teaching 

and learning; 

2. scientific publications about the same field of this research project; 

3. proven informatic skills in digital humanities; 

4. have taken part in national and international seminars about the same filed of this research 

project; 

5. national and international research mobilities; 

6. any other proven extra-academic experiences. 

 

Application deadline: 24/05/2024, 1 p.m. 

Full details are available at:  https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-

assegni-ricerca 

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato – ufficio.ricerca@unimc.it 

 

DISCLAIMERS 

• The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based 

Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-

recruitment-of-researchers 

 

• The University of Macerata pursues an equal opportunities and diversity policy as well. Among 

facilities, a kindergarten is available for university’s employees. Specific facilities and services are 

also dedicated to employees with disabilities (transportation services, specific technologies for 

studying). 
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