
 
TEMPLATE FOR ADVERTISING RESEARCH POSTS  

based on indications given by  par. 4.4.1 of the 
 “Report of the Working Group of the Steering Group of Human Resources Management under the 

European Research Area on Open, Transparent and Merit-based Recruitment of Researchers"  
 

 

Recruiting Department/Research Unit: Department of Economics and Law 

Title: Financial Solutions for Inclusive and Sustainable Housing 

Offer description: 

The research project aims to map contractual solutions and financial instruments, both existing and 

experimental, designed to address the housing and care needs of low-income, vulnerable, or elderly 

individuals in both national and international contexts, while adhering to ESG (Environmental, Social, 

Governance) principles. The activities include a systematic literature review and an analysis of best 

practices, with a particular focus on financial solutions and services such as home equity conversion 

systems, exploring their potential to address specific needs. The study also extends to social finance 

instruments, such as social bonds and sustainability bonds, examining their financial characteristics and 

effectiveness in attracting sustainable investments. The project evaluates the alignment of these solutions 

with ESG principles, considering sustainability, social inclusion, and responsible governance. 

Researcher career profile: 

• R1 First Stage Researcher (up to the completion of PhD) 
For further details https://euraxess.ec.europa.eu/europe/career-development/training-

researchers/research-profiles-descriptors 

Location: Macerata, Italy 

Type of contract:  

• temporary 

Job status 

• full time 

 

Expected start date and duration of the contract: 10 (ten) months. The exact start date will be provided 

after the selection process.  

Annual gross salary: € 12.000 

Selection criteria: Master’s degree in Economics 

Preferential selection criteria: 

1. Demonstrated experience in research in the field of financial intermediaries; 

2. Scientific publications relevant to the scientific-disciplinary group covered by the call for papers; 

3. Experience in financial data management and analysis. 

Application deadline: 23/01/2025 1 p.m. 

https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors
https://euraxess.ec.europa.eu/europe/career-development/training-researchers/research-profiles-descriptors


 
Full details are available at:  https://www.unimc.it/it/ateneo/bandi-e-concorsi/finaziamenti-ricerca/bandi-

assegni-ricerca 

Enquiries can be made to Ufficio Ricerca Scientifica e Dottorato – ufficio.ricerca@unimc.it 

 

DISCLAIMERS 

• The University of Macerata has adopted an OTM-R (Open, Transparent and merit-based 

Recruitment) policy within the framework of its Human Resources Strategy for Researchers; see 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-

recruitment-of-researchers 

 

• The University of Macerata pursues an equal opportunities and diversity policy as well. Among 

facilities, a kindergarten is available for university’s employees. Specific facilities and services are 

also dedicated to employees with disabilities (transportation services, specific technologies for 

studying). 

 

https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers
https://www.unimc.it/it/ricerca/hrs4r/la-policy-otm-r-open-transparent-and-merit-based-recruitment-of-researchers

